. .‘ B‘ ECN((} OF [BUC/!TIGN |
| 4@ SﬁHGbL WSYRIC.T a4 - CAR E E R E D U CATl O N

STUDENT'S WORK EXPERIENCE PERFORMANCE EVALUATION

.‘S;ud'e.nt::. _, Program:

School , Burnaby Mountain Advisor; Cynthia Gingras
o ;Pbéne#: . 604-296-6870 Faxit: 604-296-6873
IR Corh'pahy: " Burnaby Parks & Recreation - Parks Services Supervisor: Laurie Bedford .

Phone#: 604-297-4529 Fax:

i Please evaluate this student as you would an entry-level employee in your work plage. This evalyation form will S|gnlﬁc;antly
b EMPLOYERS influence the mark the Student will receive for their work experiences. Please make every effort to discuss this evaluation
e “With the student. '

ENTRV-LEVEL EMPLOYABILITY SKILLS o en”

B A' the student shows a positive attitude and is enthusiastic to learn and participate

T

>
5
NG

Some Seldom Not

Usially | s Applicable

'{:.
s

the stadent shows a wilingness to take initiative

thé"siudent is caoperative and works well with others

', the sinén:c is sensitive and considerate towards others

i the stident Is honest and respects confidentiality

' th:e st{ident accepts constructive criticism and changes behaviour accordingly

t"he‘ student is attentive, listens and follows directions

i tha%stubent speaks clearly and audibly

thé 'sttjdent asks appropriate questions, and can articulate thoughts or ideas

"|the ‘student writes clearly and concisely with few errors

-

A SR AN RGN AN

T tf)é::stgl:dent shows an ability to concentrate on the tasks aseigned

g 0d . . sy . .
thgfeh_.ud_ent completes projecs and assignments accurately,and within timelines

) tﬁ\e eigident is able 10 use the technology specific to the workplace

[ the student is dressed and groomed appropriately for the job

- thé Student observes the company's safety rules and regulations

‘jthe stident abides by company policies related to break times and hours of work

“the stddent' makes a positive contribution to the workplace / community

: Please comment on the student's overall attitude and perfonnance

e Luree S ook with e KidS ant Noluaos  edeer o elp.

= ,Rh@ M% &meluyﬁ omd U Ok o Sﬁn\lx l—%fa,tmhm 1he.
L ypets, She bmw\‘% a m&h{’ atfitudo ?U[)vu Shift ond it s O
* ‘p\(“(,is\xr? b haive Wl S 0 ol [untepr ¢

e :"Overall atfitude © Excellent a Good[[]  Fair(} Poor ]
- Overall rating ‘ _ ' B} cl] FLJ
Number of days late O Reason _N/A.

R Ngm_ber of days absent__ () Reason N/A ;
Has this evaluation been discussed with the student?  Yes] No[J}

U

Student‘s signature L w4 H’w

g ’!Supervlsor‘s sngnature /'«}é/\ Date /A\u\zjvsnl 7,209




o 4 ge BURNARY - CAREER EDUCATION - WORK EXPERIENCE

1 SCKGOL BKSTRICT 41

STUDENT'S WORKPLACE SAFETY CHECKLIST

‘Student SRR © " Program:

Lt ealth andby
fSchool Burnaby Mountain : Advisor: | CnlaGngras
| ‘Phone# 604-296-6870 ' "7 Faxdh 604-296-6873
:Company Bumaby Parks & Recreation - Parks Services Supervisor;  Laurie Bedford -
Phone#: = 604-297-4529 Faxd:

Employers are asked to conduct a workplace health and safety onentatlon and provide
training specific to the duties of the workplace prior to the student starting work.

3 Serv:ces

L

Please discuss the following topics that are related to your workplace

!

RIGHTS AND RESPONSIBILITIES
_+ General duties of employer, workers and supetvisors
.+ Worker's right to refuse unsafe work and procedure for doing so
-+ Worker's responsibility to report hazards and procedure for doing so

‘ WbRKPLACE HEALTH AND SAFETY RULES
+ Procedures for working alone or in isolation
e Procedures for dealing with violent situations in the workplace

SAFE WORK PROCEDURES FOR CARRYING ouT TASKS
« Known hazards and how to deal with'them

FIRST AID

« First aid attendant name and contact information

+ Locations of first aid kits and eye wash facilities .

+ How to report an illiness, injury or other accident (including near mlsses)

EMERGENCY PROCEDURES ‘ ‘
+ Locations of emergency exits, fire extinguishers, exit routes and meeting points
+ What to do in an emergency situation

PERSONAL PROTECTIVE EQUIPMENT (PPE)
+ What to use, when to use it and where to find it

+« WHERE APPLICABLE, HAZARDOUS AND WHMIS

» What hazardous materials are in the workplace

+ Purpose and significance of hazardous information on product labels

+ Location, purpose and significance of material safety date sheets (MSDS)

« How to handle use, store and dispose of hazardous materials safety

. Prooedures for an emergency involving hazardous materials, including clean-up of spills

1
Employer's / Supervisor's signature: / / M
Student's signature: Ny AL V%

LLTTIImNILLTL T L oo o ¢t




A

'T;J- - K Do e @ 5onRo OF EDUCATION
& AR BURNABY
AR "1k SCHOOL DISTRICT 41

WORK EDUCATION AGREEMENT: Standard Work Site.

Date: Friday, May 24, 2019
Page: 1

A sténdard work site is defined as a location, other than a work site created specifically for work experience:
. .2) al which a worker performs the tasks and the responsibilities related to an occupation or a career under the general supervision of a work-site employer; or
b) at which a self-cmployed person performs the tasks and responsibilities related to that person's self-employment.

Stiidents at a standard work site are covered by the Workers' Compensation Act.

Students and parent(s) / guardian(s) niust be aware that Workers' Compensation Board coverage is in effect only for the dates and times specified below,
“The parties to this agreement are the Board of School Trustees of School District 41 - Burnaby, the employer, the parent(s) or guardian(s) of the student, and the
‘student. By their signatures the parties indicate their agreement to the terms and conditions on the reverse side of this agreement. -

STUDENT:

e —
Bumnaby BC =

Home tel. #: GRS
Cell #:

Birth date: G
ID#: (-

Program: Health and Human Services 11

Student's signature: 7,{, Vi ??%f/az;:’

"EMPLOYER:

Bumaby Parks & Recreation - Parks Services

1 9523 Cameron Street

Blmaby, BC V3J 1L6

Work site safety orientation completed: Yes [ ]

Contact: Laurie Bedford
Title: Community Programmer
Tel, #: 604-297-4529

Fax#:
Supervisor's signature: //y"»é/\F

PARENT/GUARDIAN:

E-mail address:
Home tel. #: (RS
Bus. tel. #:

~E§§f§ﬂlan Gy S|gnature. -
= = P

‘BOA'R.D OF $CHOOL TRUSTEES-BURNABY SCHOOL DISTRICT
" (School District officials, employees or representatives

acting within the scope of their employment)

Bumaby Mountain Secondary School

8800 Eastlake Drive .

‘Burnaby BC V3J 7X5

S~ -

Tel. ;‘@604-—'-5@6‘-’6“8)70 ext5
Fax #: 604-296-6873
Email address:
cynthia.gingras@burnabyschools.ca
Advisor: Cynthia Gingras

l:\dvisor's signature: OM /ﬂg/l m

_I‘n'o'a'.se of emergency, contact: + Parent or guardian; or

"« School advisor listed above; or

« School Administrator; or + District Administration Office (604-296-6900).

'WORK SITE PLACEMENT DATES / HOURS

Lacation: Keswick Park

.10:00 am - 3:00 pm ; Mon. Jul 8, 2019

-10:00 am - 3:00 pm ; Wed. Jul 10, 2019

-1 110:00 am - 3:00 pm; Mon. Jul 15, 2019

4 40:00 am- 3:00 pm ; Wed. Jul 17, 2019
-10:00 am - 3:00 pm ; Mon. Jul 22, 2019

10:00 am*- 3:00 pm ; Wed. Jul 24, 2019
10:00 am - 3:00 pm ; Mon. Jul 29, 2019
10:00 am - 3:00 pm ; Wed. Jul 31, 2019

(W.C.B. coverage is only in effect during the dates and times specified below or at such other times as may be agreed upon by the .
employer, school district and student, and established in writing.) If a student is employed by the work site employer beyond the days
and hours agreed upon by the work site employer, school district and student, none of the provisions of this agreement apply.
Burnaby School District recommends that work experience students NOT drive motorized vehicles.

10:00 am - 3:00 pm ; Wed. Aug 7, 2019
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B ﬂ SCHO()t DISTRlCTM

CAREER EDUCATION

STUDENT'S DAILY WORK RECORD & JOURNAL

Student _ Program: Health and Human Services
' Company. Burnaby Parks & Recreation - Parks Services | Supervisor: Laurie Bedford
S{aﬁing Date: | Jul 8.19 Finishing Date: | Aug 7.19

l : ;‘USe this form to document duties you perform or observe durihg your work expetience. Record in
‘- chronological order. Also indicate the skills, software and / or equipment used or observed. You do not have to
rewrite entries for duties that are repeated; simply note that they were part of your routine.

. jG‘i’Qe the start and finish dates as accurately as possible.

. Réturn this and other Work Experience forms to your Career Education Advisor.

Teaohrnq (;raH' (pqpcr alal'l ﬂ:sh)

‘ .lfﬁg"[cg;?eDi?y What duties did you perform or observe today?
A iort - ' ' ?
 Applicable What skills, software and / or equipment did you use or observe’
Sglg 3, 20t Sp,unoq ug/fnkmq doun fesk

Plaumu J’

5&”""4 vp /taleng down plaqs

Tﬂat‘/‘!dng craft ( pager bag Sea animals)

’ Cl&a__n_ig .Shal'-[t
» SeHing vp/ Faking dowm P]a‘gs feot

| ' T”\“l 15,2004

’ wa‘uﬁg ersft (hand pacreb abd chan snahe)

’ le(i;)g shaks Uc c};i’dﬂn /‘qz.nu‘al Iatbp/l. at ,gw-lc

Tily 17, 2014

’ N/A - r‘a{ned in

3l 2%, 2om

’ S&I'Hoq vp /Fak/nq dw.m -Nags /"'Ln“
'Tbub,u'nq om” ( coH‘w #IU‘U' W’")

’ Da:‘nq a safely shede of Fhe pack

C J'vlgl“,lol‘l

« SeHing vp / talewny doun t“lags/f'a;l—

v Tbac‘n'n\’ u"aﬁ ("" 35w pa'p(/'f‘a:‘néau)

’ 5&”@)9 vp/ I‘%“Mj down QW/)LU‘)"

S| Julya a0

' r(ac’n‘/g crabt (ortqams plomt/ / heact)

. oofoq a.ﬁaﬂbh thtgk of the par[(.

. SLH»‘@ vp/“‘u’tshg Jom tenr /ﬂlaa_s A

N

» Teaching' crobb (dream cokoher )

' DOMq a Saﬁd‘q 0”“«1& o‘l ”\bp;\rf(.

page 1 of 2




4i BURNABY CAREER EDUCATION |
BoRmEl STUDENT'S DALY WORK RECORD & JOURNAL

Loree Mae Bagtas . o R

. AL ST,
lndlcgt? E?]:’:\y ‘ What duties did you perform or observe today? =~ -
Acgplii:blle What skills, software and / or equipment did you use or observe?

. A%%’, 7,%0l4 | - S,H,m, up / "p,k/hq dotm pqus/ bat
-T;Ml.k,q crafk fc‘loy\tdpoh bugs)
‘ Takt‘m’ 5"&"_; oﬁlnwph o H\Liarlt

TOTAL NUMBER OF HOURS AT THIS PLACEMENT: )

RETURN TO CAREER EDUCATION SCHOOL ADVISOR

pagezbfZ .



9 |
g BURNABY
sanoor psecr 4. Career Programs

Work Experience Reflection Document

Hours credited: 49§

cuter: ST, oo SN
Com‘;;any/ Organizaﬁ‘on: Bpﬂ;/ %76 Ks KeC

A kntroduct}on

1. Whattype of business does the company / organization do? prowlb Sumnmer enler l-a,,,mm}
#cvr k_s ds of all ﬂqb‘—"

2. How did you communicate with your employar pno:r to the starf of your placement? -
lZ(E»maﬂ - & Telephone 0 Person-to-person

“What information was exchanged m the interview? T l\zrf; Wi, o 4 hrview.

3. Briefly describe your position(s) / job(s): Assist Hhe program leader wilh several tushs,
SUJ\ as cxplowm\% 2 Jeo- mﬂ'oﬁ #w dau fo the Ith, htlplgg wih Se % 5“% and Q/aymg

6@&&&%«1«&

. 4. What type of skills-did the maj onty of your dties / observahons mvolve?
@/P eople O Things & Equipment (6.g mackines, Loo}s)
B/Ideas (eg. creativi‘ry) * 0 Information & Data (e.g. data enin Woﬂsmv with ﬁcruxes)

5. Describe two other jobs that you observed at this workplace: One ol e Main. ’olos al Hm

Mkdm iy th pmafam beadee . The program leader decrde the crobb bor Hy ding and is He ome
Jho's Mawfu mponaéa hor Suptc VTS W craft babh. The program Iw-dw s alse responsih

& gab 49 v o ”acf achilen foé Fothe Darlz sveh dg chalk sc e

spo('ls zqgggm/‘ The obbur job was a_jay& Supterpor, heeh o My ehm/m, s //v.’g.< racan
whD OVirgees: a[/ Hv. ﬂar‘s .

6. What type of mte:rachon did you have with your co—workers’7 T hod dicect :nh cudton

“ﬂugL_p_r@_r_aA lead:r aball bimes.

7. What did you like / dislike about the physical workplace enviromment? [hat I Lihed abo,l
He envionmed was bbb vhdpocs and I L b neb some 5o s Jrhed

Hv, enyiteh mial b éAg)' [l‘ WO'H 9;_;‘ Mb@ éméy 22’64/9 as b_m[hp/é A,/a/j ;,,ou/J sl;,y%_~
ak _once.




B. Workplace Skills ' .

1. The following is a list of fundamerntal Skillé (general skills that telate to all jobs) that
employers valne. Please check each of the fimdamental skills that you demonstrated at work:

E/:f:;oal commrmication skills
U reading comprehension O using techmology
0 problem-solving R

Choose thres of the skills checked above and provide an example of how you used each of
these skills in the workplace: '
kil Varbal Commun icobton - Explg-'m"’g how o do the cruft of the d@a ovtloud

Yo several children

Skill Creabivily : Mala'rl(} an_example craft of the day bo show the
kids

Skall L.‘s’hnbﬂ - Lfﬁ'l’cnl'ng to the pragram leader as to how to buhe the
craft of e /{ag ‘ :

2. The following is a list of persoral management and teamwork skills that employers value.
Please check each of the personal management and tearmwork skills that you demonstrated at
workc : ' . - .

é‘(‘;hows Initiative | é{/honext

table onsible
B/positive attitnde ' 1iable
B/good work ethic . E(pm}cmal
@/parﬁcipaies in projects and tasks [322 safe at work
is a tearn player. . . B}/&J work independently
works well with others dresses and grooms appropriately |

Choose three of the skills checked above and provide - example of how you used each of
. these skills m the workplace: C . .
- Skl Tnitiabive. o T wedd Jead B crabl of }_)g:d% it iy dopurvior e
b i sl ot ober bt o ouuleded urth_gobhe grop of b dovng B cratp
Skill Work Tndependently @ T eoold fad e gralt of Hecby wbod iy Supervisor's hep
i eded, - : :
- oifl Dresses A!;.propﬂﬂ*b\j T il war b m’;w',rul volm beer %,r%‘ig_gf my

_ka_‘_mlz;/r prrrrmu,




3.

3

" If yes, what was discussed?

3

Identify and describe technical and job-specific skills used during yomr work experience (e.g.
use of specific tools or eqmpment, computer software prograrms, cooking skﬂls office gkills):

What knowledge / skills that you leamed and developed in secondary school courses did you
use during your work experience (e.g. accounting, mathematics, problem-solving, comprrter
sla]ls, presentaﬁon skills)? T veed o hot of m y_presinby Sl fo exploun {he eealt of He day
Yo boih B ohiben amz} mrmﬁ%,amwﬁ%a&ﬁms_&ﬂa@ﬁ_@‘&& 2hibran and
erall favihing i Wren_aind 'L’»fzrlﬂi'é s -

. Confidentiality 1s important to both the emplover and employees. As a work experience

employee give examples of information that might be considered “confidential” at your WOJi
site, and explam why: - :

Cne o EXD ) abn ok mmh! dered * wng*a/z///"‘a/ e 15 o child’s

EL /A s ml%'i’nal'fon !‘M g 9 917"““{ M/{av}ﬁﬁwﬁf)piv/”gg& Orgenznt;

Workplace Safe’cy

Did youhave a ?ﬁy orientation with your eraployer / supervisor prior fo startmg yourr WOoIK
experience? Yes [ No
} baﬁltr aj/‘ Y4

alSaﬁl er whil- n/ ¢ el Grrmmnd /5 1o

Identify the major causes of injuries as well as the main hazards at your work experience job
(this information can be attained at wvrw. Wozksafebc com): Seme of He Inggor Coses of
lmurfLS at Mn Wrﬁg_’uu incly /'h

ac S}Urlp cfa tvf—s sw/w«a Fivross ém Fm/‘.wsl,zf

t/pu//ma on L2bL ”[%9 % mﬂi Ag bell

Tdentify two of your rights and responsibilities in ensuring your personal safefy: .
1. 1 haw th H‘ﬂ”‘ bo asle for Suptrynstor 1 Ll unsure ahod b vuch
2. T hue b mmms/&f//h @ﬁwlxt con W pro ok A




. Did you have ény personal safety issues associated with your work experience that concerned
you? If so, briefly describe them: I hed 1o ’pefaomi &ﬁa@ Jssued a5Socreded with my A

&Plffc Nt s

. Summary

. Did your work experience meet your ezpectaﬁons‘?\ [B/Yes 1 No

Explain: _C_Q@.-‘Jem}l,} Tive volunbrered o e gome 'wVL/mL o, Lenpudid e Sa/n pomiint ol bin
and Simtfr bk ég?pwr-q ok Hhe ﬁ!’v’l and my expeclebroas itce mel '

. ‘What duties chd vou enjoy and do Well at in the job? _L-enje ; s
Pan de bo e chibdvin o M eralh bible a8 udll os I'w/,afna hods il malma Vo era bt st
neededs

. What difficlfies or challenges did you experience on fhe job, and how did you overcome
them? T had Hu hlireclhy of Moma % grozps of bads gl b priee e b0 P
ik il by shyus ol b bl podd £l d Qe bied tuly . T ovevene Hhes coblvuily by JW,

e Jpod a; lf; ;;vg Draamm feader and Spmdm . mmfm«- 0 prepucny pihennds /’Z"ﬂv.m/é&a sk, ,-
ﬁw‘au ’i‘ Aﬂ /5,

. Explam how this experience was of’ benefit to you The ecperive b3 ob /,w/—"lz/aw as . |
l ach b Sone g Bl usdds From look e, a3 wl) 05 Gty e tme n,l?mna wrth b L /i..
of Bgmﬂlm lmg;c] bk b apﬂzu Rﬁr AQMS/%Z'}%aMM A!ﬁo/a'

. .Dad your ;Woﬂg experie:nce confirm or changé your mterest in your area of career mterest?
Explain Mu Work teperting did hﬂfw}%’u mi inkeresh iy e of Clioter whorest I il
did Hhs :/wrlt Lapeiimu AR nﬁmawab by ihen’ I wovid ﬂgﬂ/\r /;.r ,lks,@lg,,/, p{‘ﬂnf}‘m Lezdoe 50
* T bad no I!nffwl'fx’n CA%MH'MEA ttezn ol Gpgac. mémsx' ém&m%mrks )

. ‘What positive contribution did yon make to the workplace? I praneJ bon summec_bo-
bids o enjoa and 48 L lwlpaJ my oa{grnm /ec.c/cr not havtte aé&s povih orbas she
yoidd bue had bo b SAL [ a\éni .

. Howdid 'you show your appreciation to your emplayer for the work experience opportunity?
T gt a HTW\A yov emei! b my trploger bt gnd a/m\j Cammon sk egperpma,




4% Bmom wucmon CAREER EDUCATION
scnomnrsmcm
WORK EXPERIENCE - STUDENT'S SELF EVALUATION

N

7 Stident: GESR.

B P}éase rate yourself by circling the number that best describes your workplace attitudes, abilities and

© . performance during work experience
O ',(4:;;-:7xcellem‘; 3: good; 2: fair; 1: needs improvement; N/A: not applicable):

:i'égﬁjnﬁuniéation
: 1 jfﬁ:'f Listeniﬁg sking (ability to listen and follow directions): @ 3 2 1 N/A
2 ;/;r:rasl)‘:c‘ommunication skills (ability to communicate orally with | 3 9 1 NA
N : 3?; : ’ Writtén communication skills (ability to write effectively): 4 3 2 1 N/A

e Reading comprehension (ability to read and understand written :
4 - materials): 4 3 2 ! '

AR} R ‘-Use of Technology (ability to use the technology of the business 4
- 1. -+ and make appropriate decisions while using it):

| jf:bl’:érsqhal Attributes

) 1 ' I.nterést and enthusiasm (asks questions, cheerful, friendly): @ 3 2 1 N/A

i \‘Jv.‘f. Lo

‘Attendance (arranges appointments outside of "work"; contacts @ 3 5 1 N A

... employer when ill); ' A
o 3 Punctuality (arrives early at the workplace): @ 3 2 1 N/A
C 4, Grooming and dress (appropriate for the workplace): @ 3 2 1 NIA

5 3 Critiéal thinking (ability to evaluate situations, solve problems and @

' make decisicns): 3 2 ! .N/A

page 1 0of 2



*i somaof EMCATION CAREER EDUCATION
SC&GOi, Dtsrmcrzu
WORK EXPERIENCE - STUDENT S SELF EVALUATION

Loree Mae Bagtas

L Work Habits

1. Willingness to leamn and participate (demonstrates a positive attitude - @ "3 o K '.1 . N/A =
_towards learning and an enthusiasm towards work): ' R

2. Responsible & reliable (demonstrates a serious attitude and completes @ 3 9 ' 1 : N/ 5 .
-tasks on time): - o S

3. -Industrious (works hard on assigned tasks, shows energy and persistence @
_ to get the job done):

4. Initiative (offers to do extra work, works well without supervision): @ 3 2 1 ‘N/Av‘
5. Personal ethics and respect for others (is honest, sensitive, and ' CL
considerate, respects the confidential nature of the business conducted in @ 3 2 1 NIA ': '

. the workplace):

3 2 1 -jv._N/A’ e

6. Teamwork (is cooperative, works well with others and shares the workioad): @ 3 2 1 N/A . 3'

7 FIeXIblllty/adaptabihty (is willing to try a new approach and accept ‘ @
" constructive criticism): -
8. Accuracy (is serious about ensuring that work is done correctly): @ -3 2 1 .'N/A S
~ Overall Work Performance: , ‘ @ 3 2 4. 'N/A_ .

-Do you think your employer's evaluation was fair and accurate? Explain.
Comment on differences between the employer's evaluation and your self evaluatlon

Vs T think y errmloutr Is evalvabron s R /md acwake. L ww/n’ l)t/n &BlﬂwA ‘4

as Da&S:A/L aroved Me cra// Loble anc/p/au wild, Fhe A,Jg whia I bed Pree bome . f -
(4/01/[0, a/SO wWear #w nfomr 3/)Iffo/w'm Wfé C"xmrfcocc AnJ would éa#rﬂ% é 'f/\A |

an)vsfast:: w}un o[«//una ;0 HM, /{l‘fls T}urc e ho ﬂ{f/’daada L«—[t/&m lhu -

3 2 1 NA LT

e,mp/eqcr_s evalvadioo MJ my sell evalveboon -'j Bl

’ 'page'z'ole L



| Name:'n Student #I!

Employer: Bé@/ %Ké & KE@ Work Exp. DATE: UT)L‘/@“ /92)6 7//‘7

WORK EXPERIENCE CHECK LIST

Check (x) as you do the following tasks:

3 X1 .4 Please call your supervisor 1 wggk- prior to work experience to introdﬁce yourself.
| X __ 2. Bring a RESUME witﬁ you on the ﬁ‘rs't'day, Also, please hand a resume in with this
: package. ‘ . : _
. . i
X 3, Take this package and all of its forms to the worksite each day of your expeﬁence. ) ;
>_§. " | 4. On the first day of ybur work experience, ask your supervisor to sign the “WORK |

EDUCATION AGREEMENT” form, as well as review and sign the “STUDENT’S
WORKPLACE SAFETY CHECKLIST” so that Workers’ Compensation and Liability
Insurance will cover you in the event of an accident. ' '

T e e e T P TS Wl

X_ 5.NO CELL PHONE USE DURING WORK HOURS. No phone calls; texting, internet use, or

using your phone as a watch/clock, except during break times. =~

T T o P TV Y S

8. Give the employer the “STUDENT’S WORK EXPERIENCE PERFORMANCE
EVALUATION” form so they can complete it, review it with you, and retumn it to you on or
before your final day.. ' -

T O R e e

X 7. Send a thank you email, card, or letter to the employer.’

» ENJOY YOUR WORK EXPERIENCE PLACEMENT. You will be freated as if you are an entry-level
employee in that company with all the responsibilities of that position. Be sure to ask guestions and
offer assistance to the employees so that you make the most of your time at that company. Ms. 5
Gingras, Mr. Salvatore, or another teacher will visit you at some time during your work experience.

S R s S R ST T ot oo yog sawrz e gey

+ Phone Ms. Gingras, or Ms Ménning at school (604-2"96—6870 ext. 5) .
if there are any problems during your work experience,

» [f for any reason you are NOT able to make a shift you MUST call the schovol, and the -
employer, BEFORE your shift starts. .

OO MRS TP DA A T D A

« Hand in this completed package ﬁo later than 1 week after your work experience. Your letter
_grade is partly based on the quality of your written answers in this package. Students who do not
return their folders will receive a lower grade : :

- PLEASE NOTE: - j
USE OF PERSONAL VEHICLES DURING WORK EXPERIENCE EOR BUSINESS PURPOSES [S



